
JYOTI NIVAS COLLEGE AUTONOMOUS 
 

Name of the Program: Bachelor of Commerce (B.Com.) 

Course Code: B.Com.   2.2 

Name of the Course: Business Mathematics 

Course Credits No. of Hours per Week Total No. of Teaching Hours 

4 Credits 4 Hrs 60 Hrs 

Pedagogy: Classrooms lecture, Case studies, Tutorial classes, Group discussion, Seminar & field 

work etc., 

 
COURSE OBJECTIVES:  

  To provide basic knowledge of quantitative methods.  

  To enhance knowledge about application of Mathematics to various commercial situations. 

  To provide understanding of the number system and application of mathematics in solving business 

problems in the present context. 

 

LEARNING OUTCOMES:  

  To enable students to apply arithmetic concepts to solve business problems. 

  To enable them to apply the concepts of permutation and combinations and matrices to various business 

situations.  

  To enable them to apply measurement of solids and use theory of equation in solving business problems. 

 

 

Syllabus: 

 

Hours 

Module No.1: NUMBER SYSTEM AND INDICES 12 

Introduction - Meaning - Natural Numbers - Even & Odd Numbers - Prime, Rational Number and its 

features & Irrational Numbers - simple problems on finding sum of  natural, Odd and Even 

numbers- HCF and LCM, problems thereon; Indices-Introduction, 

Laws of indices, application of laws for simplification, simple problems. 
 

Module No.2: COMMERCIAL MATHEMATICS 12 

Introduction - Meaning of Simple and Compound interest and problems thereon,- 

Annuities, types & problems on present and future value of annuity; Ratios and Proportions-meaning 

and problems thereon-problems on speed, time and work. 

 

Module No.3: THEORY OF EQUATION 12 

Introduction - Meaning-Problems on Linear equations and solving pure and affected quadratic 

equations (factor and Sridharacharya methods only), problems on Simultaneous equations 

(Elimination method only). 

 

Module No.4: SET THEORY, PERMUTATIONS & COMBINATIONS AND 

MATRICES 
12 

Introduction - Meaning & types of sets-Laws of Sets-Venn diagram-problems thereon; Meaning and 

problems on permutations and combinations; Matrices-Meaning & types of Matrices, simple 

problems on addition, subtraction and multiplication. 

 

Module No.5: MEASUREMENT OF SOLIDS   12 



Introduction - Meaning and problems on Area and perimeter/circumference of Triangle, 

Square, Rectangle, Circle, Cone and Cylinder. 

 

 

SKILL DEVELOPMENTS ACTIVITIES: 

1. Show the number of ways in which your telephone number can be arranged to get odd numbers. 

2. Visit any Commercial Bank in your area and collect the information about types of loans and the 

rates of interest on loans. 

3. Use Matrix principles to implement food requirement and protein for two families. 

4. Measure your classroom with the help of a tape and find the cost of the carpet for the floor area 

of the classroom. 

5. Any other activities, which are relevant to the course. 

 

 

  TEXT BOOKS: 

1. Saha and Rama Rao, Business Mathematics, HPH. 

2. S.N. Dorairaj, Business Mathematics, United Publication. 

3. R. Gupta, Mathematics for Cost Accountants. 

4. S. P. Gupta, Business Mathematics. 

5. Madappa and Sridhara Rao, Business Mathematics. 

6. Padmalochana Hazarika, Business Mathematics. 

7. Dr.B.H.Suresh, Quantitative Techniques, Chetana Book House. 

8. Dr. Padmalochan Hazarika, A Textbook of Business Mathematics, S. Chand, New Delhi, 

No. 4,2016. 

9. A. P. Verma, Business Mathematics, Asian Books Private Limited, New Delhi, No. 3, 

January2007. 

10. D. C. Sancheti& V. K. Kapoor, Business Mathematics, S. Chand, New Delhi,2014 

11. A Lenin Jothi, Financial Mathematics, Himalaya Publications, Mumbai, No.1, 2009. 

12. B. M. Aggarwal, Business Mathematics, Ane Books Pvt. Ltd., No. 5,2015 

 

Note: Latest edition of text books may be used. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

Name of the Program: Bachelor of Commerce (B.Com.) 

Course Code: B.Com.   2.2 

Name of the Course: Corporate Administration 

Course Credits No. of Hours per Week Total No. of Teaching Hours 

4 Credits 4 Hrs 60 Hrs 

 

Pedagogy: Classrooms lecture, Case studies, Group discussion, Seminar & field work etc., 

 
 

COURSE OBJECTIVE 

 To explain the students about the latest company law. 

 To apply company law with relevant case study. 

 To relate the students with various documents required to promote a company 

LEARNING OUTCOMES 

 To encourage the students for an understanding on how important it is for the company to be 

socially responsible 

 To support the students to identify various legal obligations required to start a company 

 To outline the students about the corporate personalities and also the powers and liabilities of a 

KMP in a company. 

 

Syllabus: 

 

Hours 

Module No.1: INTRODUCTION TO COMPANY 12 

Introduction - Meaning and Definition – Features – Highlights of Companies Act 2013 - - Kinds of 

Companies – One Person Company-Private Company-Public  Company-  Company limited by 

Guarantee-Company limited by Shares- Holding Company-  SubsidiaryCompany-

GovernmentCompany-AssociateCompany-SmallCompany- 

Foreign Company-Global Company-Body Corporate-Listed Company. 
 

Module No.2: FORMATION OF COMPANIES 12 

Introduction - Promotion Stage: Meaning of Promoter, Position of Promoter & Functions of 

Promoter, Incorporation Stage: Meaning & contents of Memorandum of Association & Articles of 

Association, Distinction between Memorandum of Association and Articles of Association, 

Certificate of Incorporation, Subscription Stage – Meaning & contents of Prospectus, Statement in 

lieu of Prospects and Book Building, Commencement Stage – Document to be filed, e-filing, 

Register of Companies, Certificate of Commencement of Business; Formation of Global 

Companies: Meaning–Types–Features–Legal Formalities–Administration. 



 

Module No.3: COMPANY ADMINISTRATION 12 

Introduction - Key Managerial Personnel – Managing Director, Whole time Directors, the 

Companies Secretary, Chief Financial Officer, Resident Director, Independent Director, Auditors – 

Appointment – Powers - Duties & Responsibilities. Managing Director – Appointment – Powers – 

Duties & Responsibilities. Audit Committee, CSR Committee. Company Secretary - Meaning, 

Types, Qualification, Appointment, Position, Rights, Duties, Liabilities & Removal or dismissal. 

Module No.4: CORPORATE MEETINGS 12 

Introduction - Corporate meetings: types – Importance - Distinction; Resolutions: Types – 

Distinction; Requisites of a valid meeting – Notice – Quorum –Proxies - Voting - Registration of 

resolutions; Role of a company secretary in convening the meetings. 

 

Module No. 5: WINDING UP 12 

Introduction – Meaning- Modes of Winding up –Consequence of Winding up – Official 

Liquidator – Role & Responsibilities of Liquidator – Defunct Company – Insolvency Code. 

 

SKILL DEVELOPMENT ACTIVITIES: 

1. Collect the Companies Act 2013 from the Ministry of Corporate Affairs website and Prepare  

     the highlights of the same. 

2. Visit any Registrar of the Companies; find out the procedure involved in the formation of the 

companies. 

3. Visit any Company and discuss with Directors of the same on role and responsibilities and 

prepare report on the same. 

4. Collect the copy of notice of the Meeting and Resolutions, Prepare the dummy copy of Notice 

and resolutions. 

5. Contact any official liquidator of an organisation and discuss the procedure involved on the same 

and prepare report. 

6. Any other activities, which are relevant to the course. 

 

 

TEXT BOOKS: 

1.   S.N Maheshwari, Elements of Corporate Law, HPH. 

2.   Balchandran, Business Law for Management, HPH 

 3.  Dr. P.N. Reddy and H.R. Appanaiah, Essentials of Company Law and Secretarial Practice, 

HPH. 

4.   K. Venkataramana, Corporate Administration, SHBP. 

5.   N.D. Kapoor: Company Law and Secretarial Practice, Sultan Chand. 

6.   M.C. Bhandari, Guide to Company Law Procedures, Wadhwa Publication. 

7.   S.C. Kuchal, Company Law and Secretarial Practice. 

8.   S.C. Sharm, Business Law, I.K. International Publishers 

 



Note: Latest edition of text books may be used. 

 

 

 

 

 

 

 


